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NFP SAMPOORNA FOODS LIMITED 

WHISTI .. 13 DLOWER POLICY/VIGIi .. MECHANISM 

1. PURPOSE 

11H? policy is formulated to provide an opportunHy lo employees to report to 

the management instances o( unethkol behavior, actual or suspected, fraud or 

violation o( U,(? company's code of conduct It is to provide necessary 

silfoguards for protection of employees from reprisals or victimization. 

111e Securities and Exchange Board of India (Prohibition of Lnside:r Trading) 

RE>gUlations, 2015, as amended Crom time to time and Companies Act, 2013 

prescribes that all listed companlcs should hove a whistle blow(!J' policy/ VigU 

mechanism to enable employees (including Directors) Lo report genuine 

concerns ond instances of leak of unpublished price sensitive infonnation. 

2. SCOPE 

All the employees of NFP Sampooma Foods Limited ('the Company'). 

3. POLICY 

The WhisUeblowcr policy intends lo cover serious concerns lhat could have grave 

impact on the operations nnd performance of the business of the Company. 

The polky neiUter releases employees from their duty of confidentiality in the 

course of U,eir work, nor is il a route for taking up a grievance about a 

personal situation. 

4. DEFINITIONS 

"Disciplinary Action" means any nction U1al can be taken on the 

completion of/during the investigation proceedings including but not limiting 
to a warning, imposition of fine, suspension from 0Hic1nl duties or any such 
ncllon as is deemed to be fil considering the gravity of the matter. 

"Employee" means every employee of the Company (whether working in India 

or abroad). 

"Protected Disclosure" means a concern raised by o written communicntion 

made in good foiU, U,at discloses or demonstrntes information U,ot mny be 

ovldence of unethicol or improper activity Including leok of w,published price 
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D■ted_,. __ _ 

S<.'1'\SIUve lnfonnotlon. Protccl-eJ 0isdosu.rcs should be factual ond nol Lo I.,(' 

~rcculntivc? in l\clture 

"Subjttt· mc41n9 a person or group of persorui ngolnsl or in rclallon to whom 

n Protmed Disclosure is mode or evidence gathered during the course of nn 
lnvesligation under this Policy. 

"\.Vhlstleblowcr• JS someone who makes a Protected Disclosure under Llus Policy 

•\Vhistlc Committee'" or "Committee .. means o Committee o! persons who are 

nominated/ nppointed to conduct detailed Investigation o! the disclosure 
received from the whistleblower and recommend disciplinary action. 
Currently, the CFO and 00 ore nominated as members of Whislle 
Committee_ 

'"Company,. means, "NFP Sampooma Foods Limited" 

.. Good Faith": An employee shall be deemed to be communicating in "good 

faith .. if U1ere is a reasonable basis for communication of unethical and 
improper practices or on)' other alleged wrongful conducL Good Faith shall be 

deemed lacking when the employee does not have personal knowledge on a 
factual basis for the communication or where the employee knew or 

reasonably should have known that the commurucation about the uncthicnl 
and improper practices or alleged wrongful conduct is malicious, false or 

frivolous. 

"'Policy or This Policy" means, uWhistleblower Policy " 

"Unethical and Improper Practices" means: 
• Criminal offences; 
• Breaches of legal obligations (mcludmg negligence, breach of contract, 

breach of administrative low); 

• Health and safety; 
• Damage to the <?nvironment, 
• Suspected Fraud. 

INTERPRETATION 

Terms that have not been de( tnl"d in tlus Policy sh oil have the same meanmg 

.issignoo to them in Lhe Com ponies Act, and/ or SEO! Act and/ or nny other SEBJ 
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RegulaUon(s) as amended from Ume Lo time. 

6. GUlDEUNES 
(a) Internal PoHcy & Protection under Policy 

Tius Policy is an internal poltcy on disclosure by employees of any unethical 
and improper practices or wrongful conduct and access to the Head of 
Department or in case it involves Senior Managerilll Personnel access to the 
"'Whistle CommitteeN and in excepl'ional cases access to Audit Committee of 
Directors constituted by the Board. 

Titls Policy prohibits the Company to take any adverse personnel action 
against its employees for disclosing in good faith any unethical & improper 
practices or 
alleged wrongful conduct to the Head of Department or to the "Whistle 
Committee" or to the Audit Committee. Any employee against whom any 
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1wmonn-.,1 net Ion hni4 l.x-(-n toi..l!l1 Ju'-' lo hl11 dl,.clo,cuf1" of lnfom1oll<m undl!f thl11 rollcy 
rnny oprrooch lhC' AuJH Commlth'O 

An employ~ who knowingly mn"C'l foh10 nllc•galloru of unNhkol & 

hnp1"<>1~r prncHu,•:t or nll,'1Jcd wrongful cone.Juel lo tho Audll CommJllcc 

111h11ll l"<' 11ubjN:l lo 1._llsclplll\nry action, up lo ond lncluJLng lrrmln.,Uon of 
<-mpJoymcnt. In '"x·on.lrmcc wllh Company rules, polld~ onJ rroccdur<"S 
FurUu.~r, lhls pl'.\llC)' mny not be used ns o tlefon8C by on ('mployl'C og.iln.11t 
whom on odvcrt'o personnl~I oction hru, ~><.'en taken Jndt"pcnd~nt of ony 
dlsclOl\un- of informnHon by him ond for lcglllnwlc rcot'Ons or coWJC tmd<-r 
Company rules ond polkles. 

(cl Dlf!clq~mrc & Malnlennncs of ConfJdc;ntlality 

An L'mployC<' who observes or notices ony unclhkol & lmpropc-r pracllccs 
or ollc-gc.'CI wrong( ul conduct in Lhc Com pony may rt'port the som" lo the H<!Od 

of Department or in case ii involves Mnnagcrlol Personnel lo the Monaging 
Director ond In excl'pllonol coses to Audit Commlllcc lhrough c-mrul 
Confidentiality of whistle blower shall be mnintolncd lo lhc grcolcsl cxlL"Tlt 
possible. 

(d) J.,c;ak or 5u11pected leak of lhg Unpu,l>llshcd l',kc; Ssn&Hlvc Jnform.ttlion 

• In cnsc ony Unpublished Price Scnsillvc lnformnllon is shored or lcnked 
by nny person in conlrnvt'ntlon of IJ,c provmlons of the Securities ond 
Exchange Board of Indio (Prohlbll:lon of lnsidcr Trading) Regu1obons, 
2015 (Insider Trnding Regulations) nnd the code of conduct to rl'gufol.c, 
monitor o.nd report trading by Insiders ("Code'"), such lnslJlnccs moy be 
reported by sending ru, c- mall lo the Compllnncc Officer. Upon rccelpl 
of complolnt rcloting lo such lcnkngc/suspcctcd leakage of Unpublished 
Price Sensltivo Information, tho snmc would be invesligalcd ln 
accordnncc with lhc• procedure as dl•talleJ in the "Policy for procedure 
of Inquiry in case of lcok of unpublished price scnslllvc Information 
(" UPSI ") ". 

• 11 ls t.hC' duty of nil c-oncl'rneJ lo nolJf y the Comp.:my if they obscivc, or 

lcnrn of, ony unN.hlcol business conduct or lllcgoJ ncls Including lcnk or 
suspcclt?d lcnk of lhc UnpubllshcJ Price Sensitive lnfom10Llon. TrnJlng 
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In the 8luuu of the Comp4my whJl~t ln ~Ion of any UnpubU11h~d 
PriC'l' s.m.1Lfvt' Information, axcq,1 in cue, pcrmJlli:u by law. it Ml 

vrtcncc under lho SITO! (ProhlblUon o( lMIJrr Tr4Jlne) Rrgulallonit, 
~>-OlS 
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7. PROCEDURES 
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• Any employee who observes any unclhlcol & Improper praC'tkcs or ollcgeJ 
wrongful conduct shall make a disclosure to U,c Head of Dcpa.rtrncnt or In 
case ll involves Monngcrlnl Pe~onncl to the .,Whistle CommJttee" ond In 
exccpUonal cases to the Audit Committee as soon as possible but not later 
than 45 consecutive colcndar days ofter becoming aworc of the same. 

• 11,e Departmenlnl Head/ Mon.aging Director iJ, cnse the wh.JstJe blower Is 
Sr. Monngemenl cadre Employee, shall immediately forward Whistle 
Blower Report to the Whistle Committee of the Company. The Whistle 
Commill-ee may inquire in respect o( the Whistle Blower Report and after 
preliminary lnquiry, if required, shall report lhc same Lo lhe Audit 
Committee. 

• Audit Commillee shall appropriately and expeditiously investigate all 
whistle blower reports received. In this t('gard, Audit Committee, if lhc 
clrcumstnnces so suggest, may appoint a senior executive or a committee of 
managerial personnel to investigate into the matter and prescribe the scope 
and time limit there.fore. 

• Au.dit Committee shall have right to outline detailed procedure for an 
investigation. 

• \,Vhcre U1e Audit Committee has designot('d a sc_,nior executive or a 
committee of managerial personnel for investigation, they shaU 
mandatorily adhere to scope and procedure ouUined by Auc:Ut Committee 
for investigation. 

• The Audit Committee or officer or committee of managerial personnel, as 
the case may be, shall have right to call for any information/ document and 
examination of any employee of the Company or other person(s), as they 
may deem appropriate for the purpose of conducting investigation under 
this poUcy. 

• A report shall be prepared after completion of investigation and the Audit 
Committee shall consider Lhe same. 

I -~ 
• After considering the report, the Audit Committee shall determine the cause of 

alleged Adverse Personnel action ond moy order for rcmec:Ues which may 
lnter-n.lio include : .... 
o Order for an injunction lo restrain continuous vlolotion of U1is policy; 
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o Rcinstllcmenl of the e-mployce to the same position or to an 

equivalent position; 

o Order for compensation for lost wage!, remunC!l'DtJon or any other 

benefl ts, etc. 

• The decision of Audit Committee shall be firull and bindlng. 

• U and when the Audit Committee is satisfied that the alleged unethical & 

improper practice or wrongful conduct existed or is in existence, Lhen the 

Audit Committee may -

o Recommend to Board to reprimand, take disciplinary action, and 

impose penalty / punishment order recovery when any aUeged 

unethJcaJ & improper practice or wrongful conduct of any employee is 

proved. 

o Recommend termination or suspension of any contract or arrangement or 

transaction vitiated by such unethical & improper practice or wrongful 

conduct 
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e. NOTIFJCATION 

AD ~ual he-aJ, uc- t?qUln!d to notir, & \"QfflJJ"WJ\l.DlP t.hr. D1. .. tt-1.n­

.-.nd cnn!e\ts of ttus polin· to the enr~ "' thnr ~ Tm! .,....,. 

rmrkf}~ shall ~ a.nfonnN:i obtwot Ltw- polKJ by ~rmd'f\J..1.l hc.iach/HR 

ckpa:rtmcnt. 

1bc company~ e,btlcd to a.mend. sw.-pcnd Uus pt'llicy al any tune Tilt! same 

~JI be made available ot webs1te of the Company at 

WV\~' c..amlv9l(MJOUlc..cpxn 

The Boaro of ~tor.. of the Company. subject tD applicable 1.a~~. ntlcs & 

Rcgulabans, may am.end/substitute any provis.ion(s) with a new provis1on(8) 

or n.~lace tlu.s entire Policy with a new Policy 

In any circumsb.nee where the terms of thls PoJicy diller from any 1.Dw, n.de, 

regu.Jabon etc:.. fOT th1? time being in force. the law. rule, regulation etc shalJ 

take pra..~ence over tlus Policy 

9. A.1''111.VAL AFFIRMATION 

1he Company shall annually affi.nn that it has not denfod any pei:sonnel 
access to the Audit Conunittee and that 1t has provided protecbon lo whistle 

blower from adverse pe.r.;onnel action. 
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